
Rising Healthcare Costs
Rising faster than inflation or wages, in recent 
years are the costs of corporate healthcare 
which has escalated between 5 and 15 
percent. In many affluent cities, including Dubai; 
corporate healthcare is not just a perk for upper 
management, but a benefit for all. 

“These rising costs are a result of today’s 
sedentary lifestyles combined with diets lacking 
in nutrients and overloaded with saturated fats,” 
says Guillaume Mariole, Managing Director, 
Ignite Fitness & Wellness, a provider of corporate 
wellness programmes in the region. 

Global Recession
As bonuses have been frozen, performance 
related pay has been curbed and annual salary 
increases become a distant memory. Therefore 
there lies an even greater incentive for companies 
to try and reward staff in more creative ways. 

Corporate wellness programmes are 
perfect tools to foster camaraderie and loyalty, 
bonding and teamwork into the workplace whilst 
simultaneously, empowering individuals through 
education, self-worth and programmes to 
promote an enhanced work / life balance.

Staff 
Bahi Rifai, Managing Director, High 5 Events and founder of the Dubai Corporate Games says, 
“For participants, the benefits are extensive. Every year I have countless emails following the 
games from individuals who have gained confidence and self-worth, becoming more motivated 
and focused at work.”

Sam Botros from GE Capital who takes part in the games annually backs this up. He 
says, “Every team member at GE gets a great lesson in effective teamwork. They become more 
tolerant as well as patient and become better at identifying their own skills and!weaknesses.”

A similar event, the Hercules Trophy, was held for the first time earlier this year and hailed 
a phenomenal success by both organisers and participants. According to Rabea Ataya, CEO, 
Bayt.com. “It allowed our team to break out of our shells and get to know the people we work 
with. Investing in events like the Hercules Trophy is important in making our staff feel admired 
and!respected.” 

Numerous big companies such as Pepsico, Microsoft, GE Capital 

and Shuaa Capital have seriously considered to the concept of 

promoting corporate wellness. However; according to Mariole, this 

evolving arena is not just for blue chip companies. “We develop 

programmes for companies of every size and scope whether small 

teams requiring ad hoc events or large scale ongoing programmes 

designed to overhaul the entire wellness within an!organisation.”

 The newest concept of this kind right now is the Dubai Corporate 

Decathlon. According to event organisers Eventivity, “The Corporate 

Decathlon gives individuals a great platform to enhance both their 

personal and professional lives. Communication barriers are broken 

down and the networking opportunities amongst colleagues and 

competitors alike become priceless in addition to the health, fitness and 

wellness benefits for all participants.”

Programmes tend to be either at company level i.e. run 

internally or at inter-company level i.e. where companies 

actually compete against each other.

In inter-company initiatives, huge amounts of time, 

effort and expense now goes into creating incredible 

programmes which have participants raving long after the 

winners have been announced.

The Corporate Games, planned for Abu Dhabi later this year, 

currently runs in 53 cities across 25 countries. According to 

organiser Cedric Sevre, “The Abu Dhabi Corporate Games 

will attract 4,000 participants from hundred of organisations 

of every size and kind. It gives every participant the chance to 

represent a team, wear its colours and be proud to participate 

in a worldwide multi-sports festival.

Wellbeing in the 

Workplace
Once upon a time, in exchange for a hard graft in the office, 
financial rewards were enough. Employees didn’t think beyond 
cash as remuneration for their contribution 
at work. Then something happened; 
a gradual shift in mindset from both 
sides and a monthly pay cheque 
simply wasn’t enough anymore. 
Organisations realised they needed 
to invest in the wellbeing of their 
staff and play a greater role in their 
overall wellness. After all, in order for 
a company to reduce attrition levels 
and maximise productivity 
and motivation, it 
needs a physically, 
mentally and 
emotionally fit 
workforce. 
Tori!Leckie 
reports.

Corporate Wellness programmes 

are introduced to reduce work 

stress. These programmes 

vary considerably from those 

that focus purely on improving 

physical fitness and healthy 

competition to those where the 

emphasis sits more on overall 

lifestyle from assistance in 

setting and achieving personal 

lifestyle goals to workshops and 

clinics addressing nutrition, diet 

and bad habits. Irrespective of 

where you work and what you 

work for, most of us spend more 

time at work than anywhere 

else. Wellbeing at work cannot 

be overlooked so whatever your 

company has on offer, embrace 

it and make sure you remain 

happy and healthy at work!
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